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Philosophy of Learning: 
 

Learning happens when our minds are engaged with what we are experiencing, and when we ask 

questions, identify patterns, make connections, and meaningfully organize the world around us.  We learn 

when we rehearse what we already know, encounter that which is new, and connect the two. As individual 

learners, we must be open to redefining or reorienting our knowledge and beliefs, and must have attitudes 

and habits that help us face the challenges of completing tasks, solving problems, and making sense of 

challenging concepts and ideas. Optimal learning experiences require time for both quiet reflection and 

social interaction (both in person and online), and are supported through self-awareness and self-

regulation, effective listening and communication skills, and a growth mindset.  

 

Philosophy of Teaching: 

 
Teaching is the practice of helping others learn and grow as consistently and effectively as possible. We 

teachers, in community and in cooperation with others, help meet the social, emotional, practical, and 

intellectual needs of our students. We do not simply present content or demonstrate skills, but connect 

with our students as people, connect with their learning, and model the thought processes, attitudes, and 

habits of effective learners. If learning is to take place, an effective educator first connects with the 

learner, then helps them connect new knowledge to what they already know. In order to do this, a teacher 

needs to know their students, to observe them closely, to listen to their thoughts and empathize with their 

perspectives. The teacher attends to the struggles of each learner, noticing whether they are engaged or 

disengaged, understanding or confused, proficient or struggling, confident or anxious. While nurturing 

and sustaining these connections between teacher and learner, between learner and other learners, and 

between a student’s prior knowledge and new material, an effective teacher models metacognition 

(thinking about thinking) so that students can make sense of what they are learning, understand why they 

are learning it, and begin to self-regulate their thoughts and behaviors. Finally, in order to encourage 

students to be resilient in the face of learning challenges, an effective teacher demonstrates a growth 

mindset that seeks solutions, learns from mistakes, and values effort and hard work. 

 



Thus, good teachers: 

 know, value, and connect with their students and their learning. 

 identify the learning needs of each student, and adapt learning tasks to support and meet those needs. 

 encourage and reinforce habits of mind and behavior that support student learning. 

 help students learn and practice self-regulation and intentional learning. 

 model attitudes, beliefs, and habits that promote personal growth, positive self-esteem, and healthy 

relationships. 

 support student growth in subject-area knowledge and improve practical and academic skills. 

 are flexible learners who listen to others and regularly reflect on and refine their own practice. 

 

 

Towards a model of learning and teaching: 
 

To reiterate, successful learners grow and develop in terms of their beliefs, habits, knowledge, and skills. 

A teacher’s job is primarily to connect with these unique aspects of each student, to support growth in 

each area, and to help them mature in terms of self-awareness and self-regulation so that each student 

can become an effective self-motivated and self-directed learner. This is my job as a high school teacher. 
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